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In brief 

It is an advanced model of organisation for corporate training, which includes the training of the 

planners, the internal teaching staff, the tutors and the internal e-learning developers, 

reorganisation and capitalisation of the didactic material in order to fully increase the value of 

internal training resources and self-training.  The Academy’s scope of activities can be extended to 

suppliers and customers. 

 

 

What is it? 

You can’t have innovation and development in organisations without a strong innovation in 

training, which must be continuous, concrete, engaging, tied to people’s and businesses’ needs, 

and open to new technology. 

The traditional analysis of training needs is complemented by an analysis of the company’s culture 

and lifestyle, of organisational and technological models, of internal production, of business aims. 

Through the enhancement and capitalisation of the didactic patrimony acquired over the years by 

the organisation, the Academies guarantee excellent training of the internal teaching staff, 

planners and internal contacts for training, via Architecture of blended learning, maps of the 

educational processes, coaching and provision of software for teaching and managing training. 

 

 

What is it for? 

 developing internal training resources and self-training 

 capitalising on the company’s didactic patrimony  

 reducing time spent in the classroom and on traditional e-learning courses through the 

development of a variety of training methods  
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